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BULLYING/PEER ABUSE IN THE SCHOOLS 

 

In accordance with The Dignity Act effective July 1, 2012, the Board of Education of the 

Inlet Common School District has developed this policy to create a school environment that is 

free from discrimination or harassment for all students.  Schools will be required to address 

these issues in their Codes of Conduct.  Schools will also be required to report incidents 

involving discrimination and harassment specific to the Dignity Act category for which the 

student was targeted.  

The Dignity Act protects students from harassment or discrimination by other students 

or adults.  The Dignity Act does not protect adults, though adults may seek assistance under 

New York Labor Law, 12 NYCRR, Code 800.6, Public Employer Workplace Violence Protection 

Programs.  

School staff will be trained in programs/guidelines in order to discourage discrimination 

or harassment that are designed to: 

 Raise awareness and sensitivity of school employees to potential discrimination or 

harassment and; 

 To enable employees to prevent and respond to discrimination or harassment. 

 

One staff member will be trained to handle human relations issues. This person will act 

as the Dignity Act Coordinator.  Guidelines will be developed regarding non-discriminatory 

instructional and counseling methods.  The NYS Education Commissioner has created 

procedures under which material incidents of discrimination and harassment on school grounds 

or at school functions are reported to the department annually via the Uniform Violent Incident 

Reporting (UVIR). 

According to the Dignity Act, harassment creates a hostile environment by: conduct, 

verbal threats, intimidation or abuse that reasonably causes or would reasonably be expected 

to cause a student to fear for their physical safety.   

Identified in the legislation are those who are subjected to intimidation or abuse based 

on actual or perceived race, color, weight, national origin, ethnic group, religion, religious 

practice, disability, sexual orientation, gender or sex. 

Harassment is defined as “creation of a hostile environment by conduct or by verbal 

threats, intimidation or abuse that has or would have the effect of unreasonably and 

substantially interfering with a student’s educational performance, opportunities or benefits, or 

mental, emotional or physical well-being…”(fear for physical safety) 

School districts may violate Federal civil rights statutes and U.S.E.D. (United States 

Education Department) regulations when peer harassment based on race, color, national origin, 
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sex or disability is sufficiently serious that it creates a hostile environment and such harassment 

is encouraged, tolerated, not adequately addressed, or ignored by school staff.  The Dignity Act 

does not alter existing anti-discrimination obligations under federal law (Titles II, VI, IX, Section 

504, etc.) including the requirement of adopting and publishing a nondiscrimination policy. 

The Board of Education is committed to providing a safe and productive learning 

environment within its school.  Bullying of a student by another student is strictly prohibited on 

school property, in school buildings, on school buses, and at school sponsored events and/or 

activities whether occurring on or off campus.  The Board of Education shall require the 

prohibition of bullying along with the range of possible intervention activities and/or sanctions 

for such misconduct to be included in the District Code of Conduct for all grade levels.  For 

purposes of this policy, the term “bullying” among children is defined, in general, as “a variety 

of negative acts carried out repeatedly over time.  It involves a real or perceived imbalance of 

power, with a more powerful child or group attacking those who are less powerful.”  {Bullying 

can take three forms, in addition to the other information listed below}: 

 Physical (including, but not limited to, hitting, kicking, spitting, pushing, taking personal 

belongings); 

 Verbal (including, but not limited to, taunting, malicious teasing, name calling, making 

threats); and 

 Psychological (including, but not limited to, spreading rumors; manipulating social 

relationships; or engaging in social exclusion, extortion, or intimidation) 

 

OTHER BULLYING FACTS 

 (The Dignity Act and Student Health) Bullying can result in physical injury, social and 

emotional distress, and even death. 

 Victimized youth are at increased risk for mental health problems such as depression 

and anxiety, psychosomatic complaints such as headaches, and poor school adjustment. 

 Youth who bully others are at increased risk for substance use, academic problems, and 

violence later in adolescence and adulthood.  

 School-age children may experience problems with grade failure, suspension, and 

problems with their peers related to teasing and stigma.  

 

The Dignity Act and Student Instruction (Grades K-12) 

 Education Law #801-a: Instruction in Civility, Citizenship, and Character Education 

 Honesty, Tolerance, Personal Responsibility, Respect for Others, Observance of Laws, 

Courtesy, Dignity 
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 The Dignity Act will impact curriculum as well.  Educators in grades K-12 will be required 

to teach students civility and social skills to encourage a welcoming and positive school 

environment.  

 

Why is the Dignity Act needed in New York State? 

 The Dignity Act promotes civility and creates a safe and nurturing environment 

 The Dignity Act provides a response to students who are harassed and bullied at school.  

The Dignity Act addresses the ongoing concerns facing students in our state who do not feel 

safe and welcome in their school environment, frequently creating a negative impact on their 

ability to learn effectively.   

 The Dignity Act addresses preventative measures that will go beyond providing 

protection after the fact to those who have been harassed or discriminated against, but 

requires measures that seek to deter the behavior in the first place by teaching students civility, 

citizenship, character education, tolerance, respect for others, and dignity.   

 

Cyberbullying Behavior 

As with other forms of bullying, cyberbullying/harassment is an attempt to display 

power and control over someone perceived as weaker.  Cyberbullying involving district 

students may occur both on campus and off school grounds and may involve student use of the 

district internet system or student use of personal digital devices while at school, such as cell 

phones, digital cameras, and personal computers to engage in bullying. 

Cyberbullying includes, but is not limited to, the following misuses of technology:  

harassing, teasing, intimidating, threatening, or terrorizing another student or staff member by 

way of any technological tool, such as sending or posting inappropriate or derogatory email 

messages, text messages, digital pictures or images or internet postings. 

Cyberbullying has the effect of: 

 Physically, emotionally, or mentally harming a student; 

 Placing a student in reasonable fear of physical, emotional or mental harm; 

 Placing a student in reasonable fear of damage to or loss of personal property;  

 Creating an intimidating or hostile environment that substantially interferes with a 

student’s educational opportunities; 

 Resulting in physical injury, social and emotional distress, and even death.  

 

Reports of Allegations of Bullying/Cyberbullying/Harassing Behavior 

Any student who believes that he/she is being subjected to bullying/ 

cyberbullying/harassing behavior, as well as any other person who has knowledge of or 
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witnesses any possible occurrence of bullying/cyberbullying/harassment, shall report the 

behavior to any staff member or the building principal.  The staff member/building principal to 

whom the report is made (or the staff member/building principal who witnesses bullying/ 

cyberbullying/ harassing behavior,) shall investigate the complaint and take appropriate action 

to include, as necessary, referral to the next level of supervisory authority and/or The Dignity 

Act Coordinator designated by the district to investigate allegations of bullying 

/cyberbullying/harassment.  Investigation of allegations of bullying/cyberbullying/ harassment 

shall follow the procedures utilized for complaints of harassment within the school district.  

Allegations of bullying/cyberbullying/harassment shall be promptly investigated and will be 

treated as confidential and private to the extent possible within legal constraints.   

 

Prevention and Intervention 

 Personnel at all levels are responsible for taking corrective action to prevent 

bullying/cyberbullying/harassing behavior of which they have been made aware at the school 

district or on associated field trips.  Staff training will be provided along with review for 

students.   

 The BOE prohibits retaliatory behavior directed against complainants, victims, 

witnesses, and/or any other individuals who participate in the investigation of allegations of 

bullying/cyberbullying/harassment.  Follow-up inquiries and/or appropriate monitoring of the 

alleged bully and victim shall be made to ensure that any bullying behavior has not resumed 

and that all those involved in the investigation have not suffered retaliation. 

 A plain version of this policy will be referenced in the district Code of Conduct.  Each 

year all students will gather for a meeting with administration and teachers for a review of such 

policy.  The policy will be sent home each fall to families within the school district.  Parents will 

acknowledge in writing that they have reviewed this policy. 

 

 

 

 

 

 

 

 

 

APPROVED: Board of Education 

Date:  April 11, 2012 


