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I.  MISSION 

 
The mission of the Inlet Common School is to build an academic and social foundation in our children that will 
allow them the opportunity to reach their full potential.  
School Guidelines for Success: Kindness 
    Independence 
    Tolerance 
    Self Respect 
 
 

II.  INTRODUCTION 
 
In accordance with the Dignity for All Students Act, School District policy and practice must ensure that no 
student is subject to discrimination or harassment, based on a person's actual or perceived race, color, weight, 
national origin, ethnic group, religion, religious practice, disability, sexual orientation, gender/gender identity or 
sex by school employees or students on school property, on a school bus, or at a school function. 
 
 

III.  DEFINITIONS 
 
A. General Definitions 
 
1. Discrimination: Treating people differently through prejudice or unfair treatment of one person or group 
usually because of race, ethnicity, social class, age, religion or gender or other personal characteristics. 
2. Gender Expression: How a person shows others through how they look and act whether they are a male or 
female. 
3. Gender Identity: How a person feels inside about being either a male or female. 
4. Harass: Keep bothering or attacking somebody: to persistently annoy, attack or bother somebody. 
5. Harassment: Treating other students unkindly with words or actions that prevents them from working on 
their school work, makes them feel hurt emotionally or unwell physically, or makes them scared to come to school. 
6. Prejudice: Thinking unfairly about someone or a group of people or often treating them unkindly because they 
may look or act differently. Thoughts and feelings may be inaccurate or wrong because there is not enough 
information or understanding about why they may look or act differently. 
 

B. Eleven Named Classes in the Dignity Act 
 
1. Race: Grouping people by how they look (this could be skin color, hair texture, face shape, etc.) or people 
choosing what group they think they belong. For example, when students go to a school for the first time, they are 
asked to choose from being an Hispanic/Latino; American Indian or Alaskan Native; Asian; Black or African 
American; Native Hawaiian or Other Pacific Islander; White; or two or more races. 
2. Color: The color of a person’s skin. 
3. Weight: A person who is heavy or light in weight. 
4. National Origin: Where you or your relatives were born. 
5. Ethnic Group: A way to connect to people because of your race, color, language, religion, way people dress or 
eat or where you or your relatives were born. 
6. Religion: What people believe. Religion is different for different people and cultures and it can be a way of 
explaining the mysteries of life, how to live a good life or something that is beyond what we can see, hear or 
touch…what some people call God, Allah, Huwa, Waheguru, Yaweh/Adonai, etc. 
7. Religious Practice: How you show what you believe in through dress, food, symbols and practices. 
8. Disability: A person who is not able to do things with their body, or think with their mind, as most other 
people can because of how they were born, or because of an illness or injury they had. 



9. Sexual Orientation: A man or a woman who romantically likes a woman or a man. 
10. Gender: This can be the way a person is physically born, being a boy or a girl; or how a person feels about 
being a boy or a girl. 
11. Sex: A person being born either a boy or a girl. 

 

 

IV. STUDENT RIGHTS AND RESPONSIBILITIES 
 
Students have a right to: Students have a responsibility to: 
‐participate in appropriate school or classroom 
meetings where input can be provided and student will 
be heard on school issues and concerns 
‐be safe and learn in an environment free of 
discrimination and harassment based on actual or 
perceived race, color, weight, national origin, ethnic 
group, religion, religious practice, disability, sexual 
orientation, gender or sex 
‐participate in creating school rules 
‐be provided with a summary of school rules and an 
explanation when needed 
‐participate equally in all school activities regardless of 
actual or perceived race, color, weight, national origin, 
ethnic group, religion, religious practice, disability, 
sexual orientation, gender or sex 
‐wear clothes that fit the gender you identify with 

 

‐use words when talking or in writing that are not 
purposely used to hurt others or make them angry nor 
are they used in phone messages, texts or on the 
computer. 
‐use non‐sexist, non‐racist and other non‐biased 
language 
‐not treat a person or a group of people unfairly 
because they look or act different usually because of 
what is, or what you think is, a person’s race, color, 
weight, national origin, ethnic group, religion, religious 
practice, disability, sexual orientation, gender or sex 
‐provide input in rule development 
‐be familiar with the Code of Conduct and follow school 
rules 
‐report acts of bullying, discrimination, harassment and 
other inappropriate actions that hurt others or make 
them feel unsafe 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
V. STUDENT CONDUCT 
 
PRE-KINDERGARTEN‐GRADE 6: 
 
Violation – Examples of what NOT to do: Prevention, Remediation 

and Interventions 
Disciplinary Actions 

 
Minor Violations: 

‐Being rude or disrespectful by talking too loudly or 
when others are talking, not responding to others 
who are talking to you, arguing with others, etc.; 
‐Using electronics without a teacher’s permission. 
Moderate Violations: 

‐Talking mean by repeatedly calling someone names, 
teasing, making fun of someone, etc., especially when 
someone looks or acts differently; 
‐Touching others in a hurtful way – pushing, shoving, 
fighting – with no injuries; 
‐Being dishonest: cheating, lying, etc. 
‐Purposely using words or gestures that hurt, harm or 
embarrass others‐name calling, teasing, etc. because 
of what is or appears to be someone’s race, color, 
weight, national origin, ethnic group, religion, 
religious practice, disability, sexual orientation, 
gender or sex; 
‐Using Facebook to post hurtful comments 
Serious Violations: 

‐Hurting another student because of how they look 
by repeatedly using words that can hurt a person’s 
feelings or physical contact that can hurt a person’s 
body because of what is or appears to be their race, 
color, weight, national origin, ethnic group, religion, 
religious practice, disability, sexual orientation, 
gender, or sex (discriminating or harassing behavior) 
‐Engaging in aggressive behavior that results in 
serious physical injuries. 

 

EXAMPLES: 

‐Adjust hallway “traffic” 
‐Monitor unsupervised areas 
‐Class meetings 
‐Consistent contact with 
parent/guardian 
‐Role play 
‐Guidance support 
‐Restitution/restoration 
‐Conflict resolution or 
mentoring program 
‐Behavioral assessment 
‐Behavior management plan 
‐Outside treatment/therapy 

 

EXAMPLES: 

‐Verbal warning 
‐Written warning 
‐Teacher assigned 
consequence 
‐Discipline referral (for 
administrative follow up) 
‐Parent phone 
notification 
‐Parent conference 
‐Time out 
‐Privileges revoked 
‐Teacher removal of a 
disruptive student  
‐Suspension from school 

 

 
 

VI. PROVISIONS FOR AN ENVIRONMENT FREE OF DISCRIMINATION AND 
HARRASSMENT 
 
No student should ever be scared for his or her physical safety or have their education unreasonably or 
substantially interfered with and not want to come to school because of being discriminated against and/or 
harassed (treated unfairly). This includes conduct, threats, intimidation (to be made fearful) or abuse based on a 
person’s actual or perceived race, color, weight, national origin, ethnic group, religion, religious practices, 
disability, sexual orientation, gender. 

 
 
 
 



VII. RESPONDING TO ACTS OF DISCRIMINATION AND HARASSMENT 
 
Students who don’t want to come to school or don’t feel safe because they have purposely been treated unfairly 
because of their, or what people think is their race, color, weight, national origin, ethnic group, religion, religious 
practices, disability, sexual orientation, gender or sex OR have seen other students been treated this way should 
immediately tell an adult in the school. 
 

Who to tell: Speak to your teachers, your principals, your Dignity Coordinator and/or your parents for 
help (Harassment, Discrimination and/or Bullying Report Form). 
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I read and understood this document. I agree to follow the rules of the Inlet 
Common School Code of Conduct. 
 
 
 
*Student Name  ______________________________________          _________ 

Print      Date 
 

______________________________________ 
Signature 
 

 
 
Parent/Guardian Name  ________________________________  _________ 

Print      Date 
 

________________________________ 
Signature 

 
 
 
*For students unable to independently read and sign the Student Code of Conduct signature 
page, only a Parent/Guardian signature necessary. 
 

□  If Parent/Guardian is signing for student, please check here. 

 
 
 
 
The Dignity Coordinator for my school is: _________________________________ 
 
 
 
 

 


